
Serving the following communities:  Alta, Copperton, Cottonwood Heights, Eagle Mountain, 
Emigration, Herriman, Holladay, Kearns, Magna, Midvale, Millcreek, Riverton, Salt Lake County, 
Taylorsville, White City 

 
 

As outlined by the State Auditor’s office, we believe that Former Chief Mike Jensen clearly abused his 
role as the CEO of this organization and took advantage of the authority provided to the position by the  

 

Statement from regarding the decision not to pursue legal action against former 
Chief Michael Jensen and his administration. 

As outlined by the State Auditor’s office, we believe that Former Chief Michael Jensen clearly 
abused his role as the CEO of this organization and took advantage of the authority provided to 
the position by the Board of Directors. We believe he used his position as UFA Chief, as well as 
other political positions he held, including being a member of the Salt Lake County Council, to 
manipulate the UFA/UFSA boards for personal gain. We believe that had he not held those 
other positions, he never would have been appointed as Fire Chief. 

This, combined with a failure of the past UFA legal counsel, contributed to the Board entering 
into a resolution and later a separation agreement that benefited Jensen through deception 
and limited the Board’s ability to seek recompense. 

However, after discussion with outside legal counsel, we have determined that the cost to 
recover the misappropriated funds would be an additional cost to the public’s money with 
small chance of success as reflected by the Attorney General’s decision to not prosecute. Due 
to this, legal action will not be pursued.  

The Board of Directors takes responsibility for the poor choice in hiring and continuing to 
employ Jensen as the Fire Chief and for the loss of public funds that occurred as a result of his 
hiring. 

We have taken steps to ensure this never happens again, have addressed the audit findings and 
established board policies that provide a clear line of authority between the Board and its 
CEO. Today, the UFA has an effective Fire Chief/CEO, a detailed transparent financial budget, a 
strategic plan, and an engaged, healthy “trust but verify” culture on the Board of Directors. 

 

Signed and agreed upon by the joint UFA/UFSA Board of Directors 

JOINT BOARD OF 
DIRECTORS 
UFA & UFSA 

 


